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1. Work experience

— 2020 —...: Associate professor in empirical labour economics at Ghent University.
— 2015 — 2020: Tenure track professor in empirical labour economics at Ghent University.
— 2015 — ...: Professor in socio-economic analysis at University of Antwerp.

— 2014 — 2015: Guest professor at University of Antwerp (department of Sociology).

— 2014 - 2015: Post-doctoral assistant at Ghent University (70% research, 20% education and 10%
services; department of Social Economics).

— 2008 - 2014: Assistant at Ghent University (50% research, 40% education and 10% services; department
of Social Economics).

2. Academic awards

— 2021: Nominated for Corona Pro(o)f.

Organised by the official student council of Ghent University to recognise professors who distinguished themselves
in their educational tasks during the corona crisis.

— 2021: Ranked in the IDEAS worldwide top 200 of young economists whose first publication of any kind
is 10 or fewer years ago at place 9.

The IDEAS rankings are the most important in the field of economics. These are based on bibliographic
information.

— 2020: Third place in ranking of Flemish thought leaders.

Ranking by FINN, an independent, award winning communication agency based in Brussels based on media
appearances of socio-economic opinion leaders in 2020.

— 2020: Included in Trends Magazine’s list of 30 Belgian leaders in their thirties.
Trends Magazine selected thirty Belgians with a successful career at an early age.
— 2020: Rotary Science Award.

Annual prize to a scientific project that is related to the fight against poverty. Awarded for my scientific research
on labour market discrimination.

— 2020: Second place in ranking of Flemish thought leaders.



Ranking by FINN, an independent, award winning communication agency based in Brussels based on media
appearances of socio-economic opinion leaders in 2019.

— 2017: Nominated for New Scientist Wetenschapstalent.

The Dutch version of the monthly journal “New Scientist” organised its “Wetenschapstalent 2017” science talent
prize for high-potential Flemish and Dutch scientists. Based on suggestions from the Flemish and Dutch
universities, the journal’s editors nominated 25 talented scientists (across all scientific fields).

— 2016: Ranked in the IDEAS worldwide top 100 of young economists whose first publication of any kind
is 5 or fewer years ago at place 17.

The IDEAS rankings are the most important in the field of economics. These are based on bibliographic
information.

— 2015: Ranked in the IDEAS worldwide top 100 of young economists (whose first publication of any
kind is 5 or fewer years ago).

The IDEAS rankings are the most important in the field of economics. These are based on bibliographic
information.

— 2015: Honorary prize Van Goethem-Brichant.

Awarded for my research on discrimination against disabled workers by the Van Goethem-Brichant Foundation.
— 2015: FWO Postdoctoral Research Grant.

Ranked first out of 33 candidacies in the field of Economics, Business and Management.
— 2015: Academy prize for science outreach.

Handed by the Royal Flemish Academy of Belgium for Science and the Arts for my science communication and
popularisation in 2014.

— 2015: Best Teaching Assistant Award.
Election among all Master students of the faculty of Economics and Business Administration (4th edition).
— 2014: Scientific Prize McKinsey & Company.

Under the patronage of McKinsey & Company, the Flemish Fund for Scientific Research (FWO) and Walloon Fund
for Scientific Research (FNRS) annually award two scientific prizes in recognition of a PhD in one of the following
areas: exact sciences, applied sciences, social, economic or management sciences or biomedical sciences. One
scientific prize is awarded to a young researcher from the Flemish Community, and another one to a young
researcher from the French Community (5000 euro).

— 2014: Prize Charles Ullens.

Awarded for my research on migration and integration by the King Baudouin Foundation (2500 euro).
— 2014: Best Teaching Assistant Award.

Election among all Master students of the faculty of Economics and Business Administration (3rd edition).
— 2013: Best Teaching Assistant Award.

Election among all Master students of the faculty of Economics and Business Administration (2nd edition).
— 2013: P&V Foundation Prize.

Awarded for my book chapter ‘Ethnic discrimination in the Flemish labour market for school-leavers. Jonas in
preference to Okan?’ by the P&V Foundation (1500 euro).

— 2012: Best Teaching Assistant Award.
Election among all Master students of the faculty of Economics and Business Administration (1st edition).
— 2008: VDK-award.

Award for the student with the best results in the Master of Science in Economics (823/1000) (375 euro).



3. Skills

3A. Skills: Education

— 2008 — 2013: Doctor of Economic Sciences (Ghent University).

Title: Transitions in Youth: on Springboards, Waterfalls and Bottlenecks’. Supervisor: prof. dr. Bart Cockx (Ghent
University, Université catholique de Louvain, IZA, CESifo). Exam committee: prof. dr. Marc De Clercq (Ghent
University), prof. dr. Patrick Van Kenhove (Ghent University), prof. dr. Michéle Belot (University of Edinburgh),
prof. dr. Sabien Dobbelaere (VU University Amsterdam, Tinbergen Institute, 1ZA), prof. dr. Joep Konings (KU
Leuven, CEPR, IZA), prof. dr. Eddy Omey (Ghent University), prof. dr. Dieter Verhaest (HUBrussel, Ghent
University), prof. dr. Elsy Verhofstadt (Ghent University).

— 2006 — 2008: Master of Science in Economics — main subject: Economic Theory and Methodology
(Ghent University, Magna cum laude).

2006 — 2007: Preparatory Course Master of Science in Economics.

— 2004 — 2006: Master of Science in Computer Science Engineering (‘Burgerlijk Ingenieur’) — main
subject: Information and Communication Technology (Ghent University).

— 2001 - 2004: Bachelor of Science in Computer Science Engineering (Ghent University).

— 1995 — 2001: General Secondary Education, Greek-Sciences (Sint-Lodewijkscollege Lokeren).

3B. Skills: Language knowledge
— Dutch: mother language.
— French: good.

— English: very good (CEFR level C1 degree).

3C. Skills: ICT knowledge

— Research software packages.

Stata, SPSS, EViews.
— Programming languages.

Java, C, C++, TSP, Ox, MATLAB, LaTeX.
— Office applications.

MS Word, MS Excel, MS PowerPoint, MS Outlook.

4. Academic teaching experience
— 2016: Teaching at NCCR Summerschool on measuring discrimination.

— 2015 — ...: Teaching courses as a responsible lecturer at Ghent University.

Economics (A) (2020 — 2021; Joint Section Bachelor of Science in Economics, Business Economics and
Business Engineering)

Labour and Employment (2018 — ...; Master of Science in Complementary Studies in Economics)
Introduction Research Methods (2016 — ...; Bachelor of Science in Public Administration and Management)
Labour Economics (2016 — ...; Bachelor of Science in Economics).

Introduction to Economics (2015 — ...; Bachelor of Arts in Applied Language Studies and Bachelor of Political
and Social Sciences).

Seminar Paper: Labour Economics (2015 — ...; Bachelor of Science in Economics).

Research Seminars in the Social Study of Migration and Refugees (2017 — 2019; Doctoral Schools).



— 2014 — ...: Teaching courses as a responsible lecturer at University of Antwerp.

Seminar socioeconomic analysis (2014 — ...; Master of socioeconomic sciences).

— 2013 — ...: Supervising Master theses.

— 2008 — 2015: Teaching exercise courses as a teaching assistant.

Microeconomics (Bachelor of Science in Economics, Business Economics and Business Engineering).

Microeconomics: Decision Theory (Master of Science in Economics).

— 2008 — 2015: Teaching and coordinating courses as a teaching assistant.

Seminar Paper: Labour Economics (Bachelor of Science in Economics).

5. Academic research experience

5A. Academic research experience: Research output

— Publications in journals available in the Web of Science.
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Job Burned In or Out? An interdisciplinary and dynamic perspective on the causes and consequences of
burn-out; 368,000 EUR).

2019 - ...: PhD supervisor of Louis Lippens, funded by Research Foundation — Flanders (project
Developing training tools for explaining and reducing ethnic discrimination in the fields of education,
health care, housing and labour; 1,712,986 EUR).

2020 — ...: PhD supervisor of Axana Dalle, funded by Research Foundation — Flanders (project hiring
discrimination: moderators and mechanisms; 192,620 EUR).

2022 - ...: PhD supervisor of Kristen du Bois, funded by the Research Fund of Ghent University (project
Job Burned In or Out? An interdisciplinary and dynamic perspective on the causes and consequences of
burn-out; 368,000 EUR).

2022 — ...: PhD supervisor of Morien El Haj, funded as an assistant at Ghent University.

Member of the PhD guidance committee of Marieke Carpentier (2016 — 2021), llse Tobback (as co-supervisor;
2017 — 2021), Abel Ghekiere (as co-supervisor; 2019 — ...), and Claudia Rooman (as co-supervisor; 2019 —
er).

— Editor assignments.
2022 — ...: Associate Editor for De Economist.
2016 — ...: Academic editor for Plos One.
2016 — 2021: Associate editor for Journal of Population Economics.
2016 — 2018: Associate editor for Brussels Economic Review.

2016 — 2018: Guest editor for special issue “Hiring discrimination: measures, moderators and mechanisms” in
International Journal of Manpower.

— Referee assignments (selection).

2012 — ...: Ad hoc referee for American Economic Journal: Economic Policy, American Economic Journal:
Applied Economics, Applied Economics, Compare: A Journal of Comparative and International Education,
Econometrica, De Economist, Economic Journal, Economics of Education Review, European Journal of Health
Economics, European Sociological Review, Health Economics, Industrial and Labor Relations Review, Industrial
Relations: A Journal of Economy and Society, International Journal of Human Resource Management,
International Journal of Manpower, International Migration Review, IZA World of Labor, Journal of Applied
Economics, Journal of Economic Behavior and Organization, Journal of Economic Surveys, Journal of Health
Economics, Journal of Labor Research, Journal of Population Economics, Labour Economics, Management
Science, New Media & Society, Social Indicators Research and Social Science & Medicine.



— Keynote lectures at scientific conferences.

01/02/2018:
01/12/2016:

02/06/2016:

Conference “HRM in de overheid” (Ghent, Belgium,).
Symposium “The making of an inclusive university” (Leiden University, Leiden, The Netherlands).

Young Economists Meeting (Masaryk University, Brno, Czech Republic).

— Invited seminar presentations.

20/04/2017:
Belgium)

14/03/2017:
France).

04/03/2015:
27/02/2015:
11/02/2015:
26/11/2014:
14/05/2014:
06/02/2014:

Research Seminar in Applied Economics and Management, Université libre de Bruxelles (Brussels,

Toulouse School of Economics seminar series on economics and econometrics (Toulouse,

Economics & Finance Subject Group Staff Seminar (Portsmouth, United Kingdom).

CT2 Research Seminar, faculty of Psychology and Education Studies (Leuven, Belgium).
BeNA Research Seminar on Labor Research (Berlin, Germany).

WIP Seminars, Faculty of Economics and Business, KU Leuven (Leuven, Belgium).
Department of Economics Research Seminar, UAntwerpen (Antwerp, Belgium).

Lunch Seminars, Linnaeus University Centre for Labour Market and Discrimination Studies

(Véaxjo, Sweden).

03/06/2013:
Denmark).

10/11/2012:
11/04/2012:
23/11/2011:

Brownbag Lunch Workshop, Department of Economics and Business, Aarhus University (Aarhus,

EEF Seminar Series, University of Groningen (Groningen, The Netherlands).
Lunch Seminar Series, department of Economics, VU Amsterdam (Amsterdam, The Netherlands).

Lunch Seminar Series, department of Economics, VU Amsterdam (Amsterdam, The Netherlands).

— International conference presentations.

16/09/2021.:
10/04/2021:
23/09/2017:
06/07/2017:
25/03/2017:
17/09/2016
17/06/2016:
02/04/2016:
27/06/2015:
21/05/2015:
02/04/2015:
20/09/2014:
26/04/2014:
20/09/2013
14/06/2013:
31/05/2013:
18/03/2013:
18/11/2012:
22/09/2012:
08/09/2012:

Annual Conference of the European Association of Labour Economists (Virtual due to COVID-19).
Annual Conference of the American Educational Research Association (Virtual due to COVID-19).
Annual Conference of the European Association of Labour Economists (St.Gallen, Switzerland).
IZA/ICREST/OECD Workshop: Recent Advances in the Economics of Discrimination (Paris, France).

Spring Meeting of Young Economists (Halle, Germany).

: Annual Conference of the European Association of Labour Economists (Ghent, Belgium).

Annual Conference of the European Society for Population Economics (Berlin, Germany).
Spring Meeting of Young Economists (Lisbon, Portugal).

SOLE/EALE World Conference (Montréal, Canada).

Spring Meeting of Young Economists (Ghent, Belgium).

LEER Workshop on Education Economics (Leuven, Belgium).

Annual Conference of the European Association of Labour Economists (Ljubljana, Slovenia).

Spring Meeting of Young Economists (Vienna, Austria).

: Annual Conference of the European Association of Labour Economists (Torino, Italy).

Annual Conference of the European Society for Population Economics (Aarhus, Denmark).
Spring Meeting of Young Economists (Aarhus, Denmark).

Potsdam PhD Workshop in Empirical Economics (Potsdam, Germany).

IAB Conference on Field experiments in policy evaluation (Nuremberg, Germany).

Annual Conference of the European Association of Labour Economists (Bonn, Germany).

Annual Workshop of the European Research Network on Transitions in Youth (Nijmegen, The



Netherlands).

30/08/2012: Annual Conference of the European Economic Association (Malaga, Spain).
23/06/2012: Annual Conference of the European Society for Population Economics (Bern, Switzerland).
26/04/2012: Spring Meeting of Young Economists (Mannheim, Germany).

20/10/2011: Horizontal and Vertical Overeducation. A cross-country perspective (Santa Maria Capua Vetere,
Italy).

10/09/2011: Annual Workshop of the European Research Network on Transitions in Youth (Tallinn, Estonia).
21/06/2011: International Workshop on Applied Economics of Education (Catanzaro, Italy).
16/04/2011: Spring Meeting of Young Economists (Groningen, The Netherlands).

— National conference and seminar presentations.
26/02/2018: Lunch Seminar Series, Herman Deleeck Centre for Social Policy (Antwerp, Belgium).
22/12/2014: Annual Christmas meeting of Belgian Economists (Louvain-la-neuve, Belgium).

03/07/2014: Internal Seminar Series, departments of Economics, Financial Economics and Social Economics
Ghent University (Ghent, Belgium).

11/12/2013: Colloguium on Youth Unemployment of the Royal Flemish Academy of Belgium for Science and
the Arts (Brussels, Belgium).

22/11/2013: Seminar of the Policy Research Center: Educational and School Careers (Brussels, Belgium).

07/03/2013: Conference on The integration of young people excluded by early school leaving and unemployment:
challenges and solutions (Brussels, Belgium).

24/05/2013: PhD Day, faculty of Economics and Business Administration Ghent University (Ghent, Belgium).
23/05/2013: Economics School of Louvain Doctoral Workshop (Louvain-la-neuve, Belgium).

28/01/2013: Economics School of Louvain Doctoral Workshop (Namur, Belgium).

19/12/2012: Belgian Day for Labour Economists (Leuven, Belgium).

09/11/2012: Netspar Pension Day (Utrecht, The Netherlands).

11/10/2012: Internal Seminar Series, departments of Economics, Financial Economics and Social Economics
Ghent University (Ghent, Belgium).

25/05/2012: PhD Day, faculty of Economics and Business Administration Ghent University (Ghent, Belgium).
24/05/2012: Economics School of Louvain Doctoral Workshop (Louvain-la-neuve, Belgium).
27/01/2012: Economics School of Louvain Doctoral Workshop (Louvain-la-neuve, Belgium).

20/10/2011: Internal Seminar Series, departments of Economics, Financial Economics and Social Economics
Ghent University (Ghent, Belgium).

22/09/2011: Day of the Scientific Economic Research of the Flemish Society of Economics (Antwerp, Belgium).
24/05/2011: PhD Day, faculty of Economics and Business Administration Ghent University (Ghent, Belgium).
22/05/2011: 1IZA European Summer School in Labor Economics (Buch, Germany).
29/04/2011: Belgian Day for Labour Economists (Ghent, Belgium).
28/01/2011: Economics School of Louvain Doctoral Workshop (Louvain-la-neuve, Belgium).
26/11/2010: Seminar of the Policy Research Center: Educational and School Careers (Leuven, Belgium).

— Other scientific activities.

2018: Co-organiser (together with Suncéica Vuji¢) of the 32nd Annual Conference of the European Society
for Population Economics (ESPE).

2017: Member of the Best Poster Award Committee of the 29th Annual Conference of the European Association
of Labour Economists (EALE).

2016: Co-organiser (together with Bart Cockx) of the 28th Annual Conference of the European Association



of Labour Economists (EALE).

2016: Member of the Best Poster Award Committee of the 28th Annual Conference of the European Association
of Labour Economists (EALE).

2015: Member of the Best Poster Award Committee of the 4th Joint Conference of the Society of Labor Economists
(SOLE) and European Association of Labour Economists (EALE).

2015 - ...: Member of the Program Committee of the Annual Conference of the European Association of Labour
Economists (EALE).

5C. Academic research experience: Vulgarising activities

— More than 200 Published opinion pieces among which the following:

22/04/2020: ‘Dat topvoetballer minder bijdraagt aan sociale zekerheid dan werkman, het moet vandaag stoppen’,
knack.be.

25/04/2019: ‘Campagnewatcher: Trampoline’, De Tijd, p. 10.

25/12/2018: ‘Antwerpse praktijktest op de arbeidsmarkt heeft wél ballen’, vrinws.be.

11/12/2018: ‘Waarom de vechtscheiding van oranje-blauw en N-VA nu moet stoppen’, vrinws.be.

19/11/2018: ‘Gun Vandeurzen zijn uittredingsvergoeding, misgun het zijn opvolgers’, vrtnws.be.

02/11/2018: ‘Kom uit het maquis, minister Bacquelaine’, De Tijd, p. 8.

24/10/2018: ‘Van "jobs, jobs, jobs" naar "minder, minder, minder armoede"™, vrtnws.be.

17/08/2018: ‘Hoe zit het met ons Nederlands, collega's-proffen?’, De Morgen, p. 2.

14/08/2018: ‘Het is geen schande dat proffen hard moeten werken’, De Standaard, p. 31.

11/08/2018: ‘Werklozen meer prikkelen is wel verstandig’, De Tijd, p. 13.

10/07/2018: ‘Zeg toch ja, minister Peeters’, De Tijd, p. 10.

08/05/2018: ‘Een schepen van Sociale Zaken én Werk’, De Standaard, p. 30.

13/02/2018: ‘Waarom jagen we Vlaams talent en "dwarsdenkers"” weg?’, vrinws.be.

31/01/2018: ‘Ik ben tegen positieve discriminatie’, De Tijd, p. 10.

04/11/2017: ‘Loonkloof hoeft niet helemaal dicht’, De Tijd, p. 19.

09/09/2017: ‘Heren ministers, mag werken na 50 jaar nog lonen?’, De Tijd, p. 9.

22/03/2017: ‘Vijf jaar undercover op de arbeidsmarkt’, De Standaard, p. 42.

20/05/2016: ‘Laat lengte ouderschapsverlof athangen van verdeling tussen moeder en vader’, tijd.be.
— More than 3000 mentions in national written press among which the following:

09/07/2022: ‘Pretentieloos, dat heb ik het liefst. In de keuken en in het leven’, Het Laatste Nieuws, p. 17.

11/06/2022: ‘L’amélioration du pouvoir d’achat passera par une réforme fiscale’, L’Echo, p. 15.

14/04/2022: ‘Moeders nog steeds afgestraft op arbeidsmarkt’, De Morgen, p. 1.

12/04/2022: ‘Posterboy professor Stijn Baert uit Blind Gesprongen over de angst om van job te veranderen’, Dag
Allemaal, 138.

17/03/2022: ‘Humo sprak met Stijn Baert, Dave Sinardet en Ive Marx’, Humo, p. 48.

16/02/2022: ‘Arbeidseconoom Stijn Baert over de arbeidsdeal: Opgewarmde kost, en de pronkstukken zitten in
de diepvries’, Het Laatste Nieuws, p. 4.

11/02/2022: ‘Tijdens een vergadering voel ik de energie uit mijn lijf wegstromen’, De Morgen, p. 2.
27/07/2021: ‘Tussen Hemel en Hel’, Humo, p. 128.

22/04/2020: ‘Kamerleden overleggen over RSZ-voordelen voor profsporters’, Sport Voetbalmagazine, p. 22.
19/02/2020: ‘Allemaal platte partijpolitiek’, Knack, p. 30.



26/02/2019: ‘Arbeidseconoom Stijn Baert over omstreden loonakkoord: 'lk hoop dat politici er een nachtje over
slapen’

18/02/2019: ‘Arbeidseconoom Stijn Baert: 'Voetbalmarkt is perfecte laboratorium om dynamieken in de
arbeidsmarkt te testen', Knack.be

20/09/2018: ‘Cantussen organiseren = meer kans op job’, Het Laatste Nieuws, p. 5.

18/09/2018: ‘Ons panel’, De Morgen, p. 8.

05/09/2018: ‘Factchecker’, Knack, p. 53.

14/08/2018: ‘Schrik speelt rol bij sollicitatie gays', De Morgen, p. 9.

30/07/2018: ‘Smalltalk kost me heel veel moeite — De Vragen Van Proust’, De Morgen, p. 12.

19/07/2018: ‘Peeters onderzoekt snellere daling werkloosheidsuitkering’, De Standaard, p. 19.

19/07/2018: ‘Veel voorstellen voor Arbeidsdeal’, Het Belang van Limburg, p. 8.

18/07/2018: ‘Zoektocht naar trofee die Arbeidsdeal moet laten glimmen’, De Tijd, p. 3.

156/07/2018: ‘De 5 boeken die het leven van Stijn Baert hebben veranderd’, vrinws.be.

11/07/2018: ‘Mindfulness, je verwacht het niet van een econoom’, De Tijd, p. 12.

05/04/2018: ‘Discriminatie op arbeidsmarkt gaat over meer dan afkomst of geslacht’, Het Nieuwsblad, p. 1.

09/01/2018: ‘En Belgique L'addiction au smartphone joue sur les notes des étudiants’, L’echo, p. 15.

09/01/2018: ‘Smartphone kost punten, op kot gaan levert er op’, Het Laatste Nieuws, p. 8.

27/10/2017: ‘Jobcreatie piekt sinds financiéle crisis’, De Tijd, p. 1.

14/10/2017: ‘We stemmen niet met onze portemonnee’, Het Laatste Nieuws, p. 1.

05/07/2017: ‘Onze opinie’ (edito), Het Laatste Nieuws, p. 2.

21/03/2017: ‘Gent zet discriminerende bedrijven voor het blok’, De Standaard, p. 1.

05/12/2016: ‘Brugpensioen in het gedrang’, De Morgen, p. 1.

09/11/2016: ‘Gentenaar in top 20 van jonge economen’, De Tijd, p. 8.

16/09/2016: ‘Wen er maar aan’, Het Laatste Nieuws, p. 1 (main article).

09/09/2016: ‘'VDAB stuurt geen vacatures naar 55-plussers’, Het Laatste Nieuws, p. 1 (main article).

02/08/2016: ‘Een beetje moeite helpt’ (edito), Het Nieuwsblad, p. 2.

16/03/2015: ‘Vrouwen passen zelf voor promotie’, Het Laatste Nieuws, p. 1 (main article).

18/06/2014: ‘Belgische vacatures raken niet ingevuld’, De Tijd, p. 1.

02/12/2013: ‘Jobpremie voor handicap maakt het alleen maar erger’, De Standaard, p. 1 (main article).
— More than 100 mentions in international press among which the following:

12/03/2018: ‘Academics run rings around football pundits' cherished half-time goal cliché’, The Times, p. 9.

06/07/2017: ‘Etnische afkomst belangrijker dan strafblad bij sollicitaties’, De Volkskrant.

29/05/2017: ‘Et godt billede pa Facebook kan bringe dig til jobsamtale’, jobindex.dk.

23/02/2017: ‘Sa kom beviset: Arbejdsgivere veelger og vrager via Facebook’, magisterbladet.dk.

22/02/2017: ‘Trovare lavoro (anche) grazie a Facebook’, business.it.

21/02/2017: 'Ricerca lavoro e tecnologia: oggi recruitment utilizza anche Facebook’, extraquotidiano.it.

10/02/2017: ‘Why Your Name May Be Ruining Your Life’, Bloomberg.com.

15/01/2016: ‘Post your best photo on Facebook for that elusive job!’, economictimes.indiatimes.com.

15/01/2016: ‘Post your best photo on Facebook for that elusive job!’, thestatesman.com.

15/01/2016: ‘Studie: Attraktives Facebook-Profilbild erhéht die Jobchancen’, heise.de.

15/01/2016: ‘Facebook: Attraktives Profilbild erhéht Jobchancen’, krone.at.



15/01/2016: ‘Das steigert Ihre Job-Chancen! - Berliner Zeitung’, berliner.zeitung.de.
14/01/2016: ‘How your Facebook profile is directly linked to your employment prospects’, cosmopolitan.co.uk.

14/01/2016: ‘Did your employer hire you because of your Facebook photo? Firms really do favour candidates with
attractive profile picture’, dailymail.co.uk.

14/01/2016: ‘Your Facebook profile photo affects your job prospects, study claims’, telegraph.co.uk.

14/01/2016: ‘Ein attraktives Profilbild bei Facebook erhéht die Job-Chancen!’, bild.de.

25/06/2014: ‘Wenig Schlaf vor Priifungen. Fataler, als viele denken’, faz.net.

22/06/2014: ‘Scientists Link A Good Night's Sleep To Higher Test Scores’, huffingtonpost.com.
— More than 500 radio and television interviews among which the following:

12/05/2020: De Afspraak, één.

12/05/2020: Nieuwe Feiten, Radio 1.

17/04/2020: Nieuws, vtm.

05/04/2020: Journaal, één.

28/03/2020: De Afspraak op Vrijdag, Canvas.

24/11/2019: De Zevende Dag, één.

20/06/2019: Bij Debecker, Radio 1.

07/06/2019: MNM steunt studenten, MNM.

07/06/2019: Nieuws, Qmusic; Joe; Nostalgie.

07/06/2019: De Ochtend.

29/04/2019: De Wereld Vandaag; Radio 1.

15/04/2019: Z-Nieuws, Kanaal Z.

11/04/2019: Fiftyfifty, Radio 1.

26/02/2019: Terzake, Canvas.

18/02/2019: Universiteit van Vlaanderen, Radio 1; Knack.

20/12/2018: De wereld van Sofie, Radio 1.

14/11/2018: Van Gils & Gasten, één.

24/10/2018: De Ochtendshow, MNM.

19/09/2018: Nieuws, AVS.

25/07/2018: F.C. Fierens, Qmusic.

24/05/2018: Hautekiet, Radio 1.

08/04/2018: Studio Brussel Staat Op, Studio Brussel.

08/04/2018: Ann & Born, Joe.

08/01/2018: Start je dag Oost-Vlaanderen, Radio 2.

01/07/2017: Bonus, Radio 1.

17/05/2016: NH Spitstijd, Radio — NH (NL).

17/05/2016: NOS op 3, NPO 3 (NL).

13/05/2014: Campagnejournaal, Radio 2.

17/02/2014: Het grootste arbeidsbureau van de wereld, MNM.

12/02/2014: Avondpost, Radio 2.

02/12/2013: Siska Staat Op, Studio Brussel.

06/11/2012: Tomas Staat Op, Studio Brussel.



— Panel debates (selection).

04/05/2021: Hearing Belgian Federal Parliament (commission of social affairs) on the activation of the long-term
sick.

26/04/2021: Hearing Flemish Parliament (commission of institutional affairs) on homogeneous labour market
policy.

30/04/2020: Hearing Flemish Parliament (commission of work and economics) on economic reliance after the
coronacrisis (virtual meeting).

14/11/2019: Hearing Belgian Federal Parliament (commission of social affairs) on the Belgian system of social
security (Brussels, Belgium).

8/11/2019: NxtGen panel at Leaders Meeting in Paris (Paris, France).

16/01/2019: Hearing Belgian Federal Parliament (commission of social affairs) on labour time reduction
(Brussels, Belgium).

18/06/2019: Panel debate yearly socio-economic situation sketch East-Flanders (Province of East Flanders, Aalst,
Belgium).

14/06/2019: Panel debate spring seminar public employment service of Flanders, division of East Flanders (VDAB,
Ghent, Belgium).

14/03/2019: Panel debate launch book “Gigantisme” (Geert Noels, Bornem, Belgium).

16/01/2019: Hearing Belgian Federal Parliament (commission of social affairs) on labour time reduction
(Brussels, Belgium).

23/04/2018: Panel debate yearly congress of Flemish university colleges (VLHORA, Brussels, Belgium).
20/04/2018: Panel debate 80 years of Flemish Association of Students (VVS, Brussels, Belgium).

25/10/2017: Panel debate Flanders' Chamber of Commerce and Industry (East-Flanders) on co-working in a
multicultural world (Ghent, Belgium).

04/07/2017: Hearing Belgian Federal Parliament (commission of emancipation) on gender and employment
(Brussels, Belgium).

22/06/2017: Hearing Flemish Parliament (commission of work and economics) on labour market discrimination
(Brussels, Belgium).

18/05/2017: Panel debate UGent Postdoc Community about networking in research (Ghent, Belgium).

31/03/2015: Panel debate Jobfair Association Ghent University about the importance of first job choice (Ghent,
Belgium).

18/03/2015: Panel debate VEK Career Day about overeducation and extra-legal benefits (Ghent, Belgium).
— Lectures for a broad audience (selection).

13/06/2019: Woodwize (Brussels, Belgium).

04/06/2019: Itinera Event: Arbeid 2.0 (Brussels, Belgium).

06/04/2019: Gewoon-doe-dag Open VId (Brussels, Belgium).

27/03/2018: Veranderende Werelden (Ghent, Belgium).

15/06/2017: Department of Work (City of Ghent) Lunch Meetings (Ghent, Belgium).

08/03/2017: Seminar “Challenges in the Flemish labor”, Arteveldehogeschool (Ghent, Belgium).

19/12/2013: Public Employment Agency of Flanders (Brussels, Belgium).

24/11/2013: Flemish Science Day (Ghent, Belgium).

21/10/2013: Royal Atheneum 2 Leuven (Leuven, Belgium).

26/11/2012: Ghent University Diversity Forum (Ghent, Belgium).



6. Academic services experience

— 2020 —...: Member of the Flemish Relaunch Committee.

| have been one of the six independent experts who, as a relaunch committee, assist the Flemish Government
in the relaunch of the economy following the corona crisis.

— 2019: Member of the expert pool on ‘Economics, business economics and management’ of the Research
Foundation—Flanders (FWO).

— 2017 — ...: Member of the Belgian Wage Indexation Commission.
— 2016: Conference chair of the annual conference of the European Association of Labour Economists.
— 2016: Co-organiser of the Belgian Day for Labour Economists.

— 2014 - 2016: Member of the Executive Committee of the European Association of Labour
Economists.

— 2013 — ...: President of the European Association of Young Economists.

— 2013 — 2015: Member of the Executive Board of Ghent University as an assistant academic staff
representative.

— 2013 - 2015: President of the General Council of Student Kick-Off vzw.
— 2013 - 2014: Ombudsman of the faculty of Economy and Business Administration.

— 2013 — 2014: Member of the Board of Governors of Ghent University as an assistant academic staff
representative.

— 2013 — 2014: Member of the General Council of Ghent University Association as an assistant academic
staff representative.

— 2008 — 2015: Assistant academic staff representative.
Assistant academic staff representative at the Doctoral School of Social and Behavioural Sciences Council.
Assistant academic staff representative at the Ghent University Strategic Plan Committee.
Assistant academic staff representative at the Ghent University Communication Committee.
Assistant academic staff representative at the Ghent University Social Facilities Council.

Assistant academic staff representative at the faculty of Economy and Business Administration Strategy and
Organization Committee.

Assistant academic staff representative at the faculty of Economy and Business Administration Public Relations
Committee.

Assistant academic staff representative at the faculty of Economy and Business Administration Public Research
Committee.

— 2008 - 2016: Member of the executive board and board of governors of Voseko, the alumni organisation
of the faculty of Economics and Business Administration.

— 2008: Co-founder of UGent Alumni After Work.
— 2006 — 2007: President of Ghent Students Board (‘Gentse Studentenraad’).
— 2006: Co-founder of Student Kick-Off vzw.

— 2004 — 2008: Member of the Board of Governors (and from 2006 to 2008 of the Executive Board) of Ghent
University as a student representative.



